Utilising the Samples of Anonymised Records from the UK 2001 Census, this paper presents an analysis of the differential experiences of Muslims in the British labour market as both minority-and majority-group ethnicities in Britain. Using multinomial modelling, this paper examines the class distribution (using the NS-SEC scheme) given levels of education and gender. The analysis of ethnicity, age, gender, marital status, and number of children in relation to employment suggests that there are no universal characterisations that can be founded on any of these independent variables. Although Pakistanis dominate the demographic profile they are not likely to suffer the greatest. Muslim Black others experience a harsher conditions, and it could be argued that there is an ethnic colour penalty that is greater than the ethnic religion penalty for Muslims. The forces of colour racism remain omnipotent, even when testing for the impact of religion on patterns of employment inequality.
Introduction
Research on the experiences of Muslims in the labour market tends to present this group as a homogenous entity, paying little attention to the array of internal ethno-cultural differences among this body of people (Peach 2005; Peach 2006; Anwar 2008) . That is, in discussing the socio-economic profile of Muslims in England and Wales, Peach (2006) has argued that Muslims are the most disadvantaged group; educationally they are poorly qualified and occupationally they are the most under-represented group within the highest occupational class of managerial and professional occupations. Other studies have explored the ethnic and cultural differences among the Muslim population in Britain, but have focused only on the three predominant South Asian Muslim groups: Pakistanis, Bangladeshis and Indians (Brown 2000; Model and Lin 2002; Modood 2005) . Most of these studies have reached a similar conclusion that suggests that Muslims in general are the most disadvantaged group in relation to educational achievement and occupational attainment. Additionally, most of these studies have made a clear association between the disadvantage of Muslims and their faith, suggesting that Muslims seem to pay an additional penalty in the labour market due to their religious background (Lindley 2002) , presenting Muslims as being particularly disadvantaged in the British labour market. Some of the above studies such as that by Brown (2000) and a more recent study by Author (2009) , however, have pointed out that some Muslim groups do not follow the same pattern that characterises the majority of Muslims in Britain. Moreover, it has been suggested that South Asian Muslim Indians have a stronger socio-economic profile than many other South Asian Muslim groups, and even relatively better than some of the South Asian non-Muslim groups, such as Sikh Indians.
This paper seeks to explore the ethnic differences in employment within the Muslim population in England and Wales. In other words, the paper will determine the "losers" and the "winners" among Muslims in the British labour market, focusing on eight different Muslim ethnic groups. I argue that these groups have different pre-migration histories as part of their varying post-war UK migration periods as well as differentiated patterns of settlement in Britain. Firstly, I provide a migration history and sociological account of these groups of interest. Secondly, I present the methodological framework for this research.
Thirdly, the descriptive and theoretical analyses of the UK 2001 Census data in relation to
Muslim patterns of employment are provided. In conclusion, this paper argues that it is important to deconstruct the notion of "the Muslim" so as to generate analytically-detailed analyses of sub-group experiences which often differ more widely than the more simplistic notion of a Muslim-non-Muslim dichotomy, and in the case of this study, use such analyses to acquire an understanding of the impact on employment. Bangladesh after the separation from Pakistan) came. These migrants were recruited to fill specific labour demands in certain declining industrial cities in the Midlands and the North (Hussain 2008) . The second phase covers the period from the early 1970s to the late 1980s in which elite Muslim Arabs settled in London and other major British cities such as Birmingham, Manchester and Glasgow. During this period, a process of family unification also took place (i.e. among the East Pakistani/Bangladeshi males who had arrived earlier on in the 1960s and early 1970s). The third phase begins in the 1990s and can be described as the age of the "refugee and asylum seeker". Young Muslims, predominantly male and single, arrived into the UK from Iraq, Somalia, Bosnia, Albania and Kosovo. During this phase, we not only witnessed an increase in the number of Muslims in Britain, but also a geater diversity of the Muslim population in terms of ethnicity, nationality and colour. For example,
Muslims in
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White Muslims have become a relatively large group comprising approximately 12% of the Muslim population (179,000) (Peach 2006 With respect to employment amongst Muslims, previous research has pointed out that Muslim men, and more so women, are likely to face an extra penalty in the labour market due to racism and other forms of discrimination (Modood et al 1997 , Modood 2005 , Brown 2000 Model and Lin 2002) . A recent study by author (2009) has shown that Muslims experience two different forms of racism in the labour market. In the first, all Muslims would experience religious penalty including White Muslims, whereas in the second non white Muslims face colour racism. According to Berthoud (2000) , the penalties in the labour market faced by Bradley et al (2007) , ethnic economies tend to offer more protected labour markets and freedom from racism than is found in the mainstream labour market.
However, most Muslim women do not rely on the ethnic economy in seeking jobs due to limited job opportunities there. They apply for jobs in the mainstream labour market as do other women. Previous research focussing on these women has pointed out that they are likely to face racist abuse and discrimination on the grounds of colour, culture and gender. It was found that Muslim women wearing the Hijab would suffer most (Dale et al 2002) .
Data and Methods
6
The data used in this study were obtained from the 2001 UK Census -The Samples of Anonymised Records (SARs). The analysis has been carried out using all 3% (included in the SARs) of men and women aged 20-59 who ticked the box "Muslim" when answering the voluntary question on religion in the Census in 2001. This sample includes 27,603 respondents, where 51% (14,140) are men and 49% (13,463) are women.
Dependent variable
The dependent variable in this study is the National Statistics Socio-economic Classification (NS-SEC). The NS-SEC is created based on the Goldthorpe Scheme (Erikson and Goldthorpe 1992) . It combines information on occupations coded according to the Standard Occupational Classification 2000 (SOC2000) and information on the employment status of respondents (i.e. whether an employer, self-employed or employee; whether a supervisor, manager etc).
The NS-SEC uses the information on employment status to measure employment relations and conditions within each occupational class (Rose and Pevalin 2005) . While the standard classification uses an eight-class version, five-class and three-class versions can also be used.
In this paper, following author (2009) and for the sake of simplifying the multinomial models, a three-class version will be used. As recommended by the Office for National Statistics (ONS), the never worked and long-term unemployed will be treated as a separate class. Hence, the classes included in the analysis are: managerial and professional occupations, intermediate occupations, routine and manual occupations, and never worked and long-term unemployed.
Independent variables
Qualifications: The original scale contained six categories, including a category for unknown qualifications. The latter has been excluded from the analysis and the remaining five categories have been re-coded into a three-category variable: higher qualification, A-level or lower, and no qualification.
Place of birth:
Coded as 1 for overseas born and 0 for UK-born (reference category).
Age: Grouped into four categories: 20-24, 25-29, 30-44 and 45-59 (reference category).
Marital status:
The original six-category question in the Census has been re-coded into a twocategory variable: currently married (or living with a partner) and currently unmarried (single, divorced). The unmarried is used as the reference group.
Dependent children:
The variable is coded as 1 if the family has dependent children and 0 if there are no dependent children in the family. The latter category is used as the reference group.
Ethnicity: In measuring ethnicity, I have used the ethnic group question from the Census selecting the main eight categories with a significant Muslim population. It is worth noting that some of these categories are more likely to be ethnically and religiously homogenous such as Bangladeshis and Pakistanis, while some are less so such as the category of other Whites and other Asians. Although the latter are less homogeneous than the former, it is possible to state that they still have many similarities between them, including religious identity, originating from a particular continent and sharing the same skin colour. These features might result in similar experiences in society in the form of structural and cultural racism (Modood 2005) . The eight groups that are included in this study are: Muslim WhiteBritish, Muslim White-other, Muslim Indians, Muslim Pakistanis, Muslim Bangladeshis, other Muslim Asians, Muslim Black Africans and Muslim others. Because the overwhelming majority of Pakistanis and Bangladeshis are Muslim per se, the descriptor "Muslim" will not be utilised for these groups.
Interaction term: An interaction term between ethnicity and qualifications was defined (Ethnicity X Qualifications), the aim of this being to help determine whether the impact of education on the occupational class differs as a function of ethnic background. I defined 8 another interaction term between place of birth (UK/Overseas) and ethnicity, but had to exclude it from the analysis due to small cell size.
The analysis
Since the dependent variable has four categories, a multinomial regression model was used to examine the impact of ethnicity and the other independent variables as listed above. This model was finalised following a descriptive analysis of the main independent variable in conjunction with the dependent and other independent variables. In the next section I present the results of the study beginning with the descriptive analysis. Since there are significant differences between men and women, and especially in relation to their labour market profiles, the final model is presented for both sexes.
Research Findings and Analysis
I begin this section by describing the independent variables (Table 2) , and highlighting the main differences or similarities between these ethnic groups. For the variable age it is seen Table 2 shows significant differences between the groups with "others" being at one end of an imbalanced division of 60% men and 40% women and with White-British at the other end with 47% men and 53% women. Other Asians and White-others have more men than women (57% vs. 43% within each group respectively), followed by Muslim Black-African with 52% men and 48% women. Bangladeshis and Muslim Indians have the same proportions of men and women, whilst Pakistanis have slightly less men than women (49% vs. 51%).
Table 2 about here
In relation to the place of birth variable, the majority (about two-thirds) of the Muslim WhiteBritish population were born in the UK, while the majority of people among the other groups were born overseas. As expected, Pakistanis and Indians have a relatively high proportion of people born in the UK (just below one-third) indicating their early arrival into the UK compared to other ethnic groups. With the exception of Muslim Black-Africans, the majority of people in most of these groups are married and have dependent children. Interestingly, while Muslim Black-Africans have the lowest proportion of married people (less than half -44%), they have the second highest proportion (after Bangladeshis) of families with dependent children (77%). The reason for this is the relatively high proportion of lone parents among Muslim Black-Africans (22%).
1 The second highest proportion of lone parents can be found among the Muslim White-British (13%). Arguably, this is mainly due to women who are actually separated, but are legally still married. Table 2 shows that the Muslim other and other Asians are the groups with the highest educational profiles. Almost half of the Muslim other hold degrees or above, but they have the lowest proportion among those with no qualifications followed by other Muslim Asians with just above one-third holding degrees or above and just over quarter without any qualifications. At the lower end of the qualifications scale, Bangladeshis and Pakistanis appear as 52% and 44% having no qualifications. In terms of higher qualifications, they appear to be under-represented with only 15% and 22% (respectively) holding these. Muslim White-British are placed just before the latter two groups with about quarter (23%) holding degrees or above but as high as about one-third (32%) appearing to have no qualifications.
Educational qualifications
Muslim Indians seem to fair slightly better in relation to higher qualifications than Muslim White-British, but much worse in terms of the proportion of those lacking any qualifications at all. The remaining two groups, Muslim Black-African and Muslim White-other, are placed above Indians but below Muslim others and Muslim other Asians.
The National Statistics Socio-economic Classification (NS-SEC) and sex Graphs 1 and 2 present the distribution of the dependent variable by ethnicity and sex. It can be seen that all of the 4 NS-SEC categories vary hugely across the ethnic groups. This is the case for men (Graph 1) and for women (Graph 2) alike. However, the ethnic differences amongst Muslim women are even more dramatic than amongst men, especially in relation to the last category of never worked and long-term unemployment. According to Graph 1, Muslim White-British and Muslim-Indian men seem to be well placed ahead of other groups.
Both groups have the lowest proportion of people in the category of never worked and longterm unemployed (8% and 7% respectively) and have almost the highest proportion of people in the category of managerial and professional occupations (33% and 32% respectively).
Although Muslim-others are slightly over-represented in the first category of managerial and professional occupations (34%), they are nonetheless, the group with the highest proportion of people in the last category of never worked and long-term unemployed. Pakistani and Bangladeshi men are very similar in terms of their representation within the last category of never worked and long-term unemployed. They also have the highest proportion of people in routine and manual occupations (41% and 54% respectively). However, they differ significantly in terms of their distribution across the first and second categories with Bangladeshis having the lowest proportion within the first category of managerial and professional occupations (17%).
Graph 1 about here
Graph 1shows that around a quarter of Black-African and White-other men are in managerial and professional occupations placing them like Pakistanis somewhere in the middle between Muslim White-British and Muslim-Indian men on the one hand and Bangladeshi men on the other hand. While these two groups have the same proportion of people in routine and manual occupations, Black-African men are over-represented within the category of never worked and long-term unemployed (24% among Black-African vs. 20% among White-others).
Graph 2 shows deeper ethnic differences among women than the differences presented in Graph 1. Muslim White-British women appear to hold the best socio-economic profile. They are significantly over represented within the category of managerial and professional occupations on the one hand, and under-represented within the category of never worked and long-term unemployed on the other hand, thereby being placed ahead of the other groups. At the opposite end we find Bangladeshi women followed by Pakistani and Black-African women.
Other-Muslim women, Other-Asian women, White-other women and Indian women can be placed somewhere in the middle between Muslim White-British women and Bangladeshi women.
Comparing the two graphs, we identify the following patterns: 1) as mentioned above, the between group differences among women are deeper than those found among men; 2) within each socio-economic category, there are significant differences between men and women in terms of their distribution, especially in relation to the first and last categories; and 3) Muslim White-British men and women seem to have a better profile than the other groups. In the next section I present the multivariate analysis and examine these patterns while controlling for various factors.
Multivariate modelling 12
The multivariate analysis in Table 3 Unlike married men, however, married women are less likely to be in these categories relative to the reference category. For Muslim women, their roles as wives and mothers seem to be more important than being in the labour market.
Table 3 about here
Turning to the impact of birthplace, Table 3 shows that UK-born and overseas-born Muslim men have similar chances of being in managerial and professional occupations and intermediate occupations relative to being in the reference group. The chances of UK-born Muslim men are significantly lower than overseas-born Muslim men to be in routine and manual occupations relative to the reference group. Unlike the impact of birthplace amongst Muslim men, however, it seems that UK-born Muslim women are significantly more likely than overseas Muslim women to be in any of the three categories of occupation relative to being in the category of never worked and long-term unemployed. While the impact of dependent children in the men"s model is insignificant, women with dependent children are significantly less likely than women without dependent children to be in any one of the three categories of occupations relative to the reference group.
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Turning to the impact of ethnicity, Table 3 reveals significant ethnic differences in the models of men and women alike. However, it is worth noting two important differences between men and women: the ethnic differences amongst women are larger than those found amongst men, confirming the pattern revealed in Graph 1 and 2; and secondly, most of the significant coefficients in the women's model are greater than 1, whereas they are smaller than 1 in the men's model. This suggests that compared to Pakistani men with no qualifications, other Muslim men with no qualifications are by and large, less likely to be in any of the three categories of occupations than in the category of never worked and long-term unemployed. These results are significant for Muslim White-other men, Bangladeshis, Muslim Black-Africans and Muslim-others. The only ethnic group with coefficients that are greater than 1 was Muslim White-British, yet this is statistically insignificant. In the women's model, most of the coefficients are significant indicating higher chances of being in any of the categories of occupations than in the category of never worked and long-term unemployment except for Bangladeshi women. The latter are less likely than Pakistani women with no qualifications to be in any of the categories of occupations relative to the reference group. However, only the coefficient for the category of routine and manual occupations was significant.
The impact of qualifications seems to be very significant and in the expected direction.
Obtaining a higher qualification, and to a lesser extent, a level 1-3 qualification, creates a huge difference in the chances of Pakistani men and women to achieve positions, especially in the category of managerial and professional occupations relative to those Pakistani men and women without any qualification. Turning to the interaction term of ethnicity by qualification, the results at the bottom of Table 3 importance of level 1-3 qualifications among the latter group is less than that among MuslimPakistani women. These results suggest that not all of the Muslim ethnic groups face the same penalty in the labour market. These results also reveal that the ethnic differences were 14 greater among women than among men. In the next section I discuss some of these results in more detail.
Concluding thoughts
In this analysis of the Muslim "winners" and "losers" in the British labour market, the author has determined a set of findings that suggest it is important to move beyond a simplistic Census has revealed is that, without doubt, it is clear that education impacts on labour market outcomes as has been found in classical social mobility studies (Halsey et al 1980) . There is a general finding that supports this sentiment (the fixed effect of qualification presented in Table 3 ), but it does not apply equally as well as to Muslims across the range of ethnicities under study. The findings of this study have revealed that some ethnic Muslim groups benefit or are able to utilise education more successfully than others as the case with Muslim-Indian men or indeed Muslim-Bangladeshi women, in obtaining jobs within the category of managerial and professional occupations. The finding in relation to Muslim-Indian men is in line with other previous and recent studies (Brown 2000 (Brown , author 2009 ). The fact that MuslimBangladeshi women with Level 1-3 qualifications have greater chances of obtaining jobs within the category of managerial and professional occupations than Muslim-Pakistani women is indeed interesting but not surprising. A recent study on the impact of residential segregation on Bangladeshi men and women, has been argued that Bangladeshi women were able to find non-manual jobs after completing schools by utilising informal recruiting channels through family and friends inside the ethnic economy. In many cases these jobs required skills that did not always match those held by these women (author et al 2010) .
This paper has demonstrated that there are indeed acute ethnic and religio-cultural differences in relation to Muslims in Britain, and migration histories characterise aspects of this story in relation to relative integration, but it is the impact of education, and especially higher education, which significantly shifts the opportunity structure afforded to women relative to men. South Asian Muslims, by virtue of their history in relation to the Raj, have a particular profile but there are other groups that can be characterised in distinctive ways, namely as within-majority-South Asian groups but also in relation to Muslims who are minority Indians, White-Britons, Black-Africans and "others". However, it is also the case that Muslim Black others experience greater penalties than Pakistanis on a consistent basis. It suggests that the forces of colour racism are as strong if not stronger than religious racism in the context of under-achievement in employment spheres (cf. Cheng and Heath 1993) . This paper has provided a detailed discussion of these differences in relation to employment and it gives researchers and policy-makers potentially greater insight into the wider Muslim experiences in British society, in particular beyond the historical focus on South Asians, and one that is 2. Although the 9% among Indian men can be seen as the lowest among Muslim groups, it is relatively high when compared to the unemployment level among White-British men (5%). * P < 0.05, ** P < 0.01
